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Impact of Online WOM on Destination Trust and Intention to Travel

Abubakar, AM, & Ilkan, M. (2016), Impact of Online WOM on Destination Trust and Intention to Travel: A
medical tourism perspective, Journal of Destination Marketing & Management, 5(3), 192-201
http://dx.doi.org/10.1016/j.jdmm.2015.12.005

eWOM, eReferral and Gender in the Virtual Community

Abubakar, AM, Ilkan, M,, & Sahin, P. (2016), eWOM, eReferral and Gender in the Virtual Community,
Marketing Intelligence and Planning, 34(5), http://dx.doi.org/10.1108/MIP-05-2015-0090

Does eWOM influence Destination Trust and Travel Intention?

Abubakar, AM. (2016), Does eWOM Influence Destination Trust and Travel Intention: A Medical Tourism
Perspective, Economic Research-Ekonomska IstraZivanja, 29(1), 598-611
http://dx.doi.org/10.1080/1331677X.2016.1189841

Dear Top Management Please Don’t Make Me Cynic: Intention to Sabotage:
Abubakar, A.M,, & Arasli, H. (2016), Dear Top Management Please Don’t Make Me Cynic: Intention to
Sabotage. Journal of Management Development, 35(10), DOI: 10.1108/JMD-11-2015-0164.

e-Lancing Motivations

Abubakar, A.M. & Shneikat, B.H.T. (2017), e-Lancing Motivations. Online Information Review, 41(1), 53-69.
https://doi.org/10.1108/0IR-09-2015-0306

eWOM, Revisit Intention, Destination Trust and Gender

Abubakar, AM, Ilkan, M, Al-Tal, R.M,, & Eluwole, K. K. (2017), eWOM, Revisit Intention, Destination Trust
and Gender. Journal of Hospitality and Tourism Management, 31,220-227.
http://dx.doi.org/10.1016/j.jhtm.2016.12.005

Does Gender Moderates the Relationship between Favoritism/Nepotism, Supervisor
Incivility, Cynicism and Workplace Withdrawal? A Neural Network and SEM Approach
Abubakar, AM., Namin, BH,, ibrahim, H,, Arasli, H,, & Tung, T. (2017), Does Gender Moderates the
Relationship between Favoritism/Nepotism, Supervisor Incivility, Cynicism and Workplace Withdrawal? A
Neural Network and SEM Approach. Tourism Management Perspectives, 23,129-139

https://doi.org/10.1016/j.tmp.2017.06.001.001

Knowledge Management, Decision-Making Style and Organizational Performance

Abubakar, A.M,, Elrehail. H, Alatailat, M.A, & Elci, A. (2017), Knowledge Management, Decision-Making
Style and Organizational Performance. Journal of Innovation & Knowledge,
https://doi.org/10.1016/.,jik.2017.07.003 (in press)

Does Team Psychological Capital Moderate the Relationship Between Authentic
Leadership and Negative Outcomes: An Investigation in the Hospitality Industry
Megeirhi, HA, Kilic, H,, Avci, T, Afsar, B, & Abubakar, A.M. (2017), Does Team Psychological Capital
Moderate the Relationship Between Authentic Leadership and Negative Outcomes: An Investigation in the
Hospitality Industry. Economic Research-Ekonomska IstraZivanja, 31(1),927-945, DOI:
10.1080/1331677X.2018.1442234
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Motivational factors for educational tourism: marketing insights

Harazneh, [, Al-Tall, R.M,, Al-Zyoud, M. F, & Abubakar, A.M. (2018), Motivational factors for educational
tourism: marketing insights. Management & Marketing, Challenges for the Knowledge Society, 13(1), 796-
811, DOI: 10.2478 /mmcks-2018-0006

Tolerance for Workplace Incivility, Employee Cynicism and Job Search Behavior
Abubakar, A.M,, Megeirhi, H.A,, & Shneikat, B.H.T. (2018), Tolerance for Workplace Incivility, Employee
Cynicism and Job Search Behaviors. The Service Industries Journal, 38(9-10), 629-643, DOI:
10.1080/02642069.2017.1420171

A Riposte to Ostracism and Tolerance to Workplace Incivility: A Generational

Perspective
Abubakar, A.M., Yazdian E T, & Behravesh, E. (2018), A Riposte to Ostracism and Tolerance to Workplace
Incivility: A Generational Perspective. Personnel Review, 47(2) DO1.10.1108/PR-07-2016-0153

Workplace Incivility as a Moderator of the Relationship between Polychronicity and
Job Outcomes.

Arasli, H.,, Namin, B.H,, & Abubakar, A.M. (2018), Workplace Incivility as a Moderator of the Relationship
between Polychronicity and Job Outcomes. International Journal of Contemporary Hospitality Management,
30(5) DOL.10.1108/IJCHM-12-2016-0655

Linking Work-family Interference, Workplace Incivility, Gender and Psychological
Distress
Abubakar, A.M. (2018), Linking Work-family Interference, Workplace Incivility, Gender and Psychological

Distress. Journal of Management Development, 37(3), 226-242, https://doi.org/10.1108 /JMD-06-2017-
0207

Workplace Injuries, Safety Climate and Behaviors: An Application of Artificial Neural

Network

Abubakar, A.M., Karadal, H,, Likoum, S., & Merdan, E. (2018), Workplace Injuries, Safety Climate and
Behaviors: An Application of Artificial Neural Network. International Journal of Occupational Safety and
Ergonomics. https://doi.org/10.1080/10803548.2018.1454635

HR Localization Impact on HCNs’ Work Attitudes
Foroutan, Y.T, Temur; A.T., & Abubakar, A.M. (2018), HR Localization Impact on HCNs’ Work Attitudes.
International Journal of Manpower, 39(7), 913-928. https://doi.org/10.1108/1]M-03-2017-0049

KMS content quality, perceived usefulness, KMS use for sharing and retrieval: An
application of flock leadership
Jahmani, KJ,, Fadiya, S.0,, Elrehail, H., & Abubakar, A.M. (2018). KMS content quality, perceived usefulness,

KMS use for sharing and retrieval: An application of flock leadership. Vine - Journal of Information and
Knowledge Management Systems, 48(4), 470-490. https://doi.org/10.1108/V]JIKMS-08-2017-0054

Market-sensing capability, innovativeness, brand management systems, market
dynamism, competitive intensity and performance: An Integrative Review

Likoum, S, Shamout, M.D., Harazneh, I, & Abubakar, A.M. (2018), Market-sensing capability,
innovativeness, brand management systems, market dynamism, competitive intensity and performance:
An Integrative Review. Journal of the Knowledge Economy, 9(4), 1-21. https://doi.org/10.1007 /s13132-
018-0561-x
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An Integrative Review: High Performance Work Systems, Psychological Capital and
Future Time Perspective
Abubakar, A.M,, Foroutan, Y.T, & Megdadi, KJ. (2019), An Integrative Review: High Performance Work

Systems, Psychological Capital and Future Time Perspective. International Journal of Organizational
Analysis, 27(4),1093-1110. https://doi.org/10.1108/IJ0A-12-2017-1302

Do High Performance Work Systems Always Help to Retain Employees or [s There a
Dark Side?

Behravesh, E., Tanova, C., & Abubakar, A.M. (2019), Do High Performance Work Systems Always Help to
Retain Employees or Is There a Dark Side? The Service Industries Journal, 1-21.

https://doi.org/10.1080/02642069.2019.1572748

Examining the Tourism-Led Growth Hypothesis, Agricultural-Led Growth Hypothesis
and Economic Growth in Top Agricultural Producing Economies
Etokakpan, M.U,, Bekun, EV, & Abubakar, A.M. (2019). Examining the Tourism-Led Growth Hypothesis,

Agricultural-Led Growth Hypothesis and Economic Growth in Top Agricultural Producing Economies.
European Journal of Tourism Research, 21,132-137

Intelligent Tutoring Systems and Learning Performance: Applying Task-technology Fit
and IS Success Model

Yuce, A, Abubakar, A.M,, & Ilkan, M. (2019). Intelligent Tutoring Systems and Learning Performance:
Applying Task-technology Fit and IS Success Model. Online Information Review, 43(4), 600-616.
https://doi.org/10.1108/0IR-11-2017-0340

Applying Artificial Intelligence Technique to Predict Knowledge Hiding Behavior

Abubakar, A.M., Behravesh, E., Rezapouraghdam, H,, & Yildiz, H. (2020), Applying Artificial Intelligence
Technique to Predict Knowledge Hiding Behavior. International Journal of Information Management, 49,
45-57. https://doi.org/10.1016/j.ijinfomgt.2019.02.006

The Moderating Role of Website Familiarity in the Relationships Between e-Service
Quality, e-Satisfaction and e-Loyalty

Etadi, B, Behravesh, E., Abubakar, A.M,, Kaya, O.M., & Orus, C. (2019), The Moderating Role of Website
Familiarity in the Relationships Between e-Service Quality, e-Satisfaction and e-Loyalty. Journal of Internet
Commerce (in press) https://doi.org/10.1080/15332861.2019.1668658

Using hybrid SEM - artificial intelligence approach to examine the nexus between

boreout, generation, career; life and job satisfaction
Abubakar, A.M. (2019), Using hybrid SEM - artificial intelligence approach to examine the nexus between
boreout, generation, career, life and job satisfaction. Personnel Review. D0I:10.1108/PR-06-2017-0180

Participation in Decision-making and Employee Work Outcomes: Evidence from an
Emerging Economy.
Behravesh, E.,, Abubakar, A.M,, & Tanova, C. (2020), Participation in decision-making and employee work

outcomes: Evidence from an emerging economy. Employee Relations (Accepted) DOI:10.1108/ER-08-
2018-0228

Determinants of Learning Management Systems Adoption in Nigeria: A Hybrid SEM
and Artificial Neural Network Approach

Yakubu, M.N,, Dasuki, S.I, & Abubakar, A.M. (2020). Determinants of Learning Management Systems
Adoption in Nigeria: A Hybrid SEM and Artificial Neural Network Approach. Education and Information
Technologies https://doi.org/10.1007 /s10639-020-10110-w
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Antecedents of Innovative Performance: An Application of Hybrid PLS-SEM and Fuzzy
Sets (fsQCA)

Etadi, B, Abubakar, A.M,, Behravesh, E,, Yildiz, H., & Mert, LS. (2019), Antecedents of Innovative
Performance: An Application of Hybrid PLS-SEM and Fuzzy Sets (fsQCA). Journal of Business Research, 114,
278-289 https://doi.org/10.1016/j.jbusres.2020.04.016.

Problematic Internet usage and safety behavior: Does time autonomy matter?
Abubakar, A.M,, & Al-Zyoud, M.E (2020). Problematic Internet usage and safety behavior: Does time
autonomy matter? Telematics and Informatics, 10150. https://doi.org/10.1016/j.tele.2020.101501

Immigrant Entrepreneurship: The Case of Turkish Entrepreneurs in the United States
Karadal, H., Shneikat, B.H.T, Abubakar, A.M., & Bhatti, 0.K. (2020). Immigrant Entrepreneurship: The Case
of Turkish Entrepreneurs in the United States. Journal of the Knowledge Economy, 1-20.
https://doi.org/10.1007 /s13132-020-00684-8

High Performance Work Systems, Psychological Capital and Future Time Perspective:
A Cross Country Perspective

Elrehail. H,, Behravesh, E., Abubakar, A.M,, Alatailat, M., Obeidat, S.M,, Cizrelioglu, N., & Alsaad, A. (2021),
High Performance Work Systems, Psychological Capital and Future Time Perspective. A Cross Country
Perspective. European Journal of International Management (In press)

Internet of things skills and needs satisfaction: Does generational cohorts’ matter?
Karadal, H., & Abubakar, A.M. (2021). Internet of things skills and needs satisfaction: Does generational
cohorts’ matter? (Under Revision)

Impact of Big Data Governance on Market-sensing Capability and Innovation: fsQCA
Approach

Abubakar, A.M. & Eluwole, K. K. (2021). Impact of Big Data Governance on Market-sensing Capability and
Innovation: fsQCA Approach (Under Review)

The Impact of Social Media Usage on Techno-Stress and Cyber Incivility
Mert, LS, Sen, C., & Abubakar, A.M. (2021). The Impact of Social Media Usage on Techno-Stress and Cyber
Incivility (Under Review)

Post Covid-19 Era: The Role of Artificial Intelligence of Things (AloT)
Abubakar, A.M,, & Alsaad, A. (2021). Post Covid-19 Era: The Role of Artificial Intelligence of Things
(AloT) (Under Review)

More Adverts or More eWOM'’s

Abubakar, A.M,, & Ilkan, M. (2013), More Adverts or More eWOM'’s, Journal of Business & Financial
Affairs, 2,129

Money and Output
Abubakar, A.M,, & Ilkan, M. (2013), Money and Output, Journal of Business & Financial Affairs, 2, 131.

Motivational Factors for Educational Tourism: A Case study in Northern Cyprus
Abubakar, A.M,, Shneikat, B.H.T, & Oday, A. (2014), Motivational Factors for Educational Tourism: A Case
study in Northern Cyprus. Tourism Management Perspectives, 11(1), 58-62
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The Impact of Travel 2.0 on Travelers Booking and Reservation Behaviors

Elci, A, Abubakar, AM, llkan, M., Al-Tall, RM,, Eluwole, K. K,, & Lasisi, T.T. (2016), The Impact of Travel 2.0
on Travelers Booking and Reservation Behaviors. Business Perspectives and Research.
http://dx.doi.org/10.1177/2278533717692909

Boreout, Kariyer Uyumlulugu ve Aile-is Zenginlestirme Etkilesimi: Selcuk Universitesi

Ornegi
Karadal, H.,, Abubakar, A.M., & Erdem, A.T. (2018), Boreout, Kariyer Uyumlulugu ve Aile-Is Zenginlestirme
Etkilesimi: Selcuk Universitesi Ornegi. Sosyal Ekonomik Arastirmalar Dergisi, 18(35)

Crowdsourcing: Who, Why and What

Humphrey, H,, [lkan, M., Abubakar, A.M., & Victor, E. B. (2019), Crowdsourcing: Who, Why and What.
International Journal of Crowd Science. 2(1), 27-41, https://doi.org/10.1108/1JCS-07-2017-0005

Market-Driven Management of Start-ups: The Case of Wearable Technology

Dehghani, M., Abubakar, A.M.,, & Pashna, M. (2018), Market-Driven Management of Start-ups: The Case of
Wearable Technology. Applied Computing and Informatics, https://doi.org/10.1016 /j.aci.2018.11.002

Giivenlik iklimi ve Giivenlik Kiiltiiriiniin Isyeri Yaralanmalar Uzerine Etkisinde

Giivenlik Davraniglarinin Aracilik Rolti: Dokiim Sanayinde Bir Arastirma

Karadal, H,, Merdan, E., & Abubakar; A.M. (2020), Giivenlik iklimi ve Giivenlik Kiiltiiriiniin isyeri
Yaralanmalari Uzerine Etkisinde Giivenlik Davranislarimin Aracilik Rolii: Dékiim Sanayinde Bir Aragtirma.
Anemon Mus Alparslan Universitesi Sosyal Bilimler Dergisi- ULAKBIM TR Dizin

Arabulucuk Yetkinligi Olgegi: Bir Olcek Gelistirme Calismasi
Mert, LS., Sen, C., & Abubakar, A.M. (2020), Arabulucuk Yetkinligi Olcegi: Bir Olcek Gelistirme Caligmast. Is
ve Insan Dergisi - ULAKBIM TR Dizin

Digital Exam and Assessments: A Riposte to Industry 4.0

Abubakar, A. M., & Adeshola, I. (2019). Digital Exam and Assessments: A Riposte to Industry 4.0. In El¢i, A,
Beith, L. L, & Elgi, A. (Ed.), Handbook of Research on Faculty Development for Digital Teaching and Learning
(pp. 245-263). 1GI Global. http://d0i:10.4018/978-1-5225-8476-6.ch013

Assessment of Higher Order Thinking Skills: Digital Assessment Techniques
Adeshola, I, & Abubakar, A. M. (2020). Assessment of Higher Order Thinking Skills: Digital Assessment
Techniques. In Railean, E. A. (Ed.), Assessment, Testing, and Measurement Strategies in Global Higher
Education (pp. 153-168). IGI Global. http://doi:10.4018/978-1-7998-2314-8.ch008

eLancing the Future Work Model: Opportunities and Challenges

Abubakar, A. M. (2021). eLancing the Future Work Model: Opportunities and Challenges. In Khosrow-
Pour D.BA, M. (Eds.), Encyclopedia of Organizational Knowledge, Administration, and Technology (pp. 1313-
1327).1GI Global. http://d0i:10.4018/978-1-7998-3473-1.ch090

e-WOM and the three W’s (Who, Why and What), Eastern Mediterranean University

Famagusta, North Cyprus.
Master Thesis, 2012.
Abubakar, AM
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EDITORSHIP

e-WOM the Trusted Online Assistant, Eastern Mediterranean University Famagusta,
North Cyprus.

PhD Thesis, 2016.
Abubakar, AM

Third 21st Century Academic Forum Conference at Harvard University

Shneikat, B.H.T. Abubakar, A.M,, & Ilkan, M. (2016), Impact of Favoritism, Nepotism on Emotional
Exhaustion and Education Sabotage, Third 21st Century Academic Forum Conference at Harvard University,
March 2016. Harvard University, USA

Co-opetition in the Airline Industry

Ademilua, VA, Melek Sule Aker, M.S,, Shneikat, B.H.T, Abubakar, A.M., & Foroutan, TY. (2016). Co-
opetition in the Airline Industry. Abstracts & Proceedings of ADVED 2016- 2nd International Conference on
Advances in Education and Social Sciences, 10-12 October 2016- Istanbul, Turkey

Akademik Bilisim Konferansi 2017

Elci, A, Abubakar, AM,, Ozgiil, N, Vural, M., & Akdeniz, T. (2016). Ogretim Elemanlarmin Teknoloji ile
Zenginlestirilmis Ogrenme Ortamlarmi Etkin Kullaimi: Uygulamah Cahstay. Akademik Bilisim Konferansi,
Stibat 2017. Aksaray, Tiirkiye

Boreout Olgegi Tiirkge Formunun Giivenilirlik ve Gegerliligi Aragtirmasi

Karadal, H., Abubakar, A.M,, Erdem, A.T, & & Duman, N. (2018). Boreout Ol(;egi Tiirkce Formunun
Giivenilirlik ve Gegerliligi Arastirmasi. International EMI Entrepreneurship Social Sciences Congress.
Nicosia, Cyprus

Boreout'un Ise Baglilik Uzerinde Etkisinde Cinsiyetin Diizenleyici Rolii

Abubakar, A.M.,, & & Akdeniz, T. (2018). Boreout’'un GGe Baghlik Uzerinde Etkisinde Cinsiyetin Diizenleyici
Rolil. International EMI Entrepreneurship Social Sciences Congress. Nicosia, Cyprus

Linking Boreout Career Life and Job Satisfaction

Abubakar, A.M. (2018). Linking Boreout Career Life and Job Satisfaction. ICEB'18, 4. International Congress
on Economics and Business, Budapest/Hungary

Big Data Analytics: A State-of-the-Art Review

Abubakar, A.M. (2019). Big Data Analytics: A State-of-the-Art Review. Z2nd International Conference on
Data Science and Applications (ICONDATA'19). Edremit, Balikesir / Turkey.

The Bottom Line - Board Member

International Journal of Labour Life and Social Policy - Associate editor
Open Economics - Associate editor

Open Management - Associate editor
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